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in mn $ fw?n to hwi ft mrft 5 faintf fn» R5 «wn tfanw ^ p il twt ut «<$ 1 

Separate paElng Is tlven to this Part la order that it may be Died as a separate compilation. 


nrrarr arfi rrfans pm 
($fafwtmF*wnr) 

nt ffafr, 9 197s 

wt°aa°fn° 397.—(o)fasW rrwrrr, fa ntfar (ffaFrer) 
trfaffanr, 1974 (1974 an 47) fa tnrr 31 trt nfa srFanfa 
W nfal Tfa Fn*nfJrffa ffan nnrfa 314 % :— 

fam-l 410, Fl*"11* faq 3tT^ 5T>Tr 

1.1 f-r ffarfa an fafar am fa u«ftrr Fnann fit anraTfa 

(NfVwV fafafa) farm, 19 7 8 $ I 

1.2 ^ 1T'4 T fa Jr | tf M % 41 fait % ST^rT fa J l I 

1.3 n ffanr fay % far Fmrtfa anffafaff % far fafan 
«ranr m ai^n ar^n: ^ fa fafa wtr *rt nnfaf % fa 
aitfafar % amj fan, % fa fatn Fa'ann fa£ Jr srfn- 
FfaF+d it | 1 

nFfanfa 

2. ^n F^ifa it, ^nr 4 'i‘i Jr sn^qr %h f%rr 4 fa,— 
(«f) "srrftrpT Fafafan nfwfa' Jr Fafar Jr m ffafr 
M rj A iJJr t®i m nr, ufa fa^ 44 *fm q 1 Fr in nn% 
ararm an fa£ fann; nynr fa rfanfa qfaJr 
■ft fa Ffaifafa Mfan annnrfa nFfan fa 
494 GI/78 — 1 


fa% fa? % fafafaf fa nfa ffaf *rt 
nfat %■ nwn: % OTfanT*t fa fa Fnaan /nnffa 
4T yn nant imnerr fa | 1 

(at) 'fatfa'—Jr fa rrcanfa m man «*q<rirf ift- 

=1%-^ nFnS'q 1 

(n) “4%”—Jr far farn F^nr wFtrfa | ; 

(n) '‘^4:%% qffairf”—Jr 45 fawirt wF<r^rr #, aft 
nnnrra' Jr m % ffanr it ifr, FfaJr ffaff 

% qqfaqrn qfrerr % ffafrr Frinq faiJT, farn^- 
fqtrrq fai-fr trrrr FlF%rrr?n4i 4T qaFnrt fan- 
ffa #, % Fwr wnrcmr Jr ^ tflr arFarrr 
Tix^rmF jrt nrwpp rrfar arr?fr | 
ffaiRr nr triq F^'F’FrinF trFn'Fifr Jr 17m imrut 
Ff inffarr ffaFcntn ntfarw im ffimw 
jRTf'Frr fturr nTr iJJr Preirn: inr nnr ^rfr 
trftr Jr ^ifr F^ Frtrqir m Fqf’FcmF ^rFniRT, aiftr- 
yrr ffarfaw qffaK'F Jr qrrfa qfar, nqnTftrr 
fa; 

(r) "far air qifarFr”—Jr fai an faf ffarF'Tci anriofa 
rr«rr Jr fanlfajffa qr fat ^aFai | 1 

(n) "fafa”—Jr 4% an 4;% >Jnr aifarfa (farfa iw 
% naw fa fafaffa |) arFafa |, fnJr 
^ Fann fttf 5% | ; 
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(®) "xrjgxr”—Jr iHiwjta aarnl xr qrr sr^qT xf*r- 
irq t ^fr, qqq-qqq tx wr qurtfaq, Jtqr 
faPt'WiN qfxqqf fqqq, 1974 w w | ; 

(x) "qqxrx’'—Jr Pxfxsn xfrx qqq Mxxqr qq-fr xx 

qqr qfqqTxff xt qq'N t ^ ^ ^TFraT^r 

Jr qqq'pq f, fqqJf Ttqf tt tor ferr qrar 

tYx ^r% Tqaqq fqrqtxfaq qr % :— 

(i) trxfr fqxfq faxrq xfqifr, qtqFjfqjTTq qwr, 
(tjrt fqfxwrxqx qr sm xafqqf xr qqqrr 
qqr qTfirxq fxfxcTrfq qPxaixx am xnqqqx 

XralTT'irrrr; 

(ii) iJqt qrVrErf, qtxf, qfxqf qr xm fqfxxqrxf 
q*wt xr irenr xJr tx qTfaxq fqPrcqtor 
qfx’qrxx wx Pt m ' w % fqrr qr xtqt xt ijraTr 
Jf qqtx egq xr xtxqrq % fJn* f-rfa-r Jr 
wx'W q-TTWr 1 XX 1 f^r-r -ii r qfr?Mpaq 

qqf xt qrt«xx, qxfaf:— 

( 1 ) ffqr ftft-RRrf, xr srtovsrTf q 3 

qqrjqr Jr qqr tq’Rfqsx RTqfqx xq Jr 
jsttxt, sfftrx, qxrrgq fqfJrfqqt qr 
fxRXTqX R; xftx 

(2) qqfqr *r qqT fqfqfqeq ipqqrq qqmrt, 
qtfqx, ^rx srtx wn mrq xftx qxrqxr 
sfcrfa fqTqfxqf, fqq% Hrq; qqrx fRftr- 
cxrtq q?q xt axrqqf aqxrxq | 1 

tOTprr —1 r^txrrq spfFsrxff % fixf xrtft tfTqfaqf xp#q| 1 

tjupir—2 srrqrx Jr KflTrfer'Yf xr xt xx% qqq xqxtfr ram 
xrw faxq xt amra $ 1 qr$x Jr Tftqftrqt xr xq 
xxif % fxrq xqqrxt am qqxr 'tfxq xrtx sTx-qqrx 
srftaq q^ t 1 

( 3 ) (J?fr qrer Tjfqxrr ftraxT *qqx*iT qryKqqqi 

KRqrnxr Jr =# mat | qtx sft qrrxt 
^fjrqrr $ t 1 

f^cqrf— nm qrq-^i'Cl xT "JJV-rd xt qrq ^fqxrr xqqxtr x 
^Jr q?r wtt Jf qq aft rtr fPrrrr wNferr qrr 
xt Tt%qt, qxxg q? qq xxPp TTfixm % qncqrg-q 
«rftmfr srcr xtrrFrRT qrT irr Trxqfr ?> 1 

(sr) "5^-”—Jr q^r^ixT tfr 'R^r/qfir, wifcr #rrrq 
(firaJr rftJrat xixrr^T »fr TrfJqf 5 Rr |) «fk yqq: 
?nf«RT TrraT-ftqT wfqqq | 1 

ficrprr—. JTfi?wr qrjrqrFxqr qfr rx Fqqqf % rnfft- W^rfrq 

Pcqroff «Pt srgfatJRt mtxt qrxJr % qqrxqr# qr «rt 

qqJr imTT-f'PTT qit qr qra--q^x qr qfJqfJrq TqJr «pt 
fq*i><r 9 m r-q ^ 1 

(aq) "wsqqT 1 '—Jr Jr?r xtfrq fqTTrq q>^ qrr v«q«r TTfafo 
*• 

f qf*B?rftq qftqqJ 

3. wNkT qr fror wq <ptf qqxq snFtryq f^pRrfrq 
qfrqrnp jra qqq Wroftq sfxqqf qq $qrqrc 5 >rr 1 
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^rfr MJRqtq qFxqqJ % ftrq iq% am qaiT iYrfr xtr 

a 

qfr ?xr fqfqrr qrfTOq fqfTwfrq qftqixqr qq foftrrr 
qq^m ^xt "tmT qx qr# jrxr xJr qfTjFq qrr xr^qr 1 

4. i qjWrxr fqqqiqqrr qTqrxf Jr : ?q% ftxrfqqr qx qxrqirt 
qrjxf 1 Hrrfr qrrra fMJr Jr stttx Tt x"tqr % fqqixr tx 
T prraT XT qm iJ t srfjx qrr fxxrq qx stttJ xt qmrq- 
xat fxqr m rin fjxrfir % xqx°r xq qrq xt xxqrx 

xxx xt xr xrqxx qqrfqq xxtt i 

4 .2 XRBT Jr qq% ftqfqx TX TXPT?t xx^ %• fqrr, qqrr 
qTxqfqq> xxrqx xta xf, fqprfqfiqq qtqmf ^ qEftq xqq 

qrq'jTq O wrq'r— 

wq Txrqirr 5 q° 

q?qiq^qqf ifrx xxmBj 3 qo qfq qxrqx 

4 . 3 fxxT qrqrq fxqfx Jf frqr ^ fqqtq qx fxqT xrrqxx qr 
qrfafxr Mxrqrq qFxqrxx Jr qxrxx xx^ % fi=rrr -mzx 
am qqr qqrq RTqxq xrq xqqTxr am q^q frlxT qqr 
qrqxx am qxqxxr: rRqrsxfxxr srqpror a^r qx fqfqfqRa'q 
qrqpqf qx qqxr qiq^fq xV xnr’fr— 

fqq^aVxrq 10 x° q'fq fqdsrq (ftftax) 

xifs' X 3 xrq 

(xtIw 10 Jr qrq: e qq qx) 20 x<> qpq fixtm 
(fafrrz) 

Prow X qxqq'rr 

5.1 qfa TTftiTq rqPmftq qfxrrxx xT qf xrq | fx xTqt 
xt qrqxTT rJqT qxqtx qr fqqq srffq xr | fx qqxr 
mforq fJxfxcqTq qfxqixx Jr fqq ftrqr 5 qF^q stx 
fqPmffq qfxqqf xr Trtw ^ qt q?— 

(x) x'Rfr xt fqxrqq fqxw qr ?qq fqfxxqx 'flftmxr 
qTX q^r q%qr; qr 

(sr) qfq xTqt ^XTT qftrx qTqrx | pq qrqr qff xx qxqr 
| af qJr fxxqq qr x ; q fqfxxqx qfqxrxr xt 
■ xTqf xr qfxqqf xx^t % fa? ^ q^rqr ; 

5.2 qrfsxq ftrfxxqfq qfxxrxx xr fafaq xqrqw 'fa- xx^- xx 
xTqf, qqrfjqfq, fqqw ^ fxqfax xt xT^ff % fqqrq xqrq 
xr xfx qyt q qm % fqrr fraf am qaq qqm xqrx 
xT qfrq^q xr ?xxrx ?rtqr 1 

5.3 fqfrqq Jr qxrqxr xx'q xfxtq xr xrJrjFq fqfqrqf^-q 
xfnqTxff qx qfr xrrrjfT— 

(1) fqxrfqxqx ie a° xfq firfrerx (fxfe) 

(2) xtqT % Fqqrq xqrq 20 qo qfq f^xf^rq (Fxfqq) 

qx 

(3) xrfq ^r afxrqxrqr % 40 ?• qFq fqxrwx (Fafqx) 
fwqxqTqqx 

fd. L H | j i— 1 — qfr xqqrfxqr xt, f^rqxr qqq qfJr qrq isoo q* 

xfx qq% xfqx |, qrfsrxq fxfxxqrq qfxxrrx Jr 
xtf fq^rr qrq ftnr firar fVqwf Jf qr& Txrqx xx^r 
xt qrfqxrx Trrxr ^ r - 
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fsttpiT—2 firt 'Rprift, firm qqq qff am igoo t® St am ^ 

fTUTRIT: HTfHl^ fiTpRTfrq qfi.TTTqff % fitfiq qq 

ft firmwi St qqratf qRq i cmrfir, T^f qufirRt qr ^ sn’R^ firfaTTffir qfRrTTqr m tnr $ =p qqTffiTrWFqrmr 

3TT% f^tif -TT fit TTSm TIT St =fm 15 fcr mP ^ wt fTT % T V ftt % TTRT IfT TmTqWt ft qqtmT % 

TqTRTtftq TtfT TT *TT qlftTWTT fiftq.w i W qf^KT TT TTT% TR^T % Pp^ft TTqTq TT 3TO, 

CRT ppr qq qqRR % q>r tf Tit gaR qff g*TT t, ^' 1t| ‘ T 7 • 1 ^ "Taffim f qff fiRTT TT TTTFrr ft 

Tft qf TRt q*r ott ir arfasra firfqmtfa qftmRqr TmfeTTr tttkV m ttt% tr*t tt fit trcm srqq Pram' 

% firat fai-ir t firm wt fir»m Sr qTrw tt n%qr i ^ ^‘T^R trt mr f i 


6.1. tttr qrrt qrTT tpttt Tnmrarn qqivif firffq qfiqrT 
qmqrrt mf sfiqftr firfrimSr % TTfirnimr: qf Profit 
% gqrTTTR ft mjqqTt *rfrmw'f srrr qqrffiq ftqfir- 
fafqrefT Sr ara trit i imrarmr mart if ?m qRq 
qrar ttttt firmt qqr tot tt 5 to % Trqfaqr ttpItt 
ft qTTRtf 5 TT%-iT I 

ftrqq-— UT^UT ijqTfT firferfi-q TH[TqqT 9 ?f HrfSTT TRSt qfiT 

mmwf ir itbtut crt strqf firfim famr 

tt nfmr 1 

a. 2 ffwq Tart tT %tq ft afirjfir (qqirqf ft arm Sr fvpsr 
ffqfr afirjfq rtr % ft Trqqt) mNifrifr ft qff fifqfi 
% ffiq fqTqffiffq ftarTn 5 TT Tt Tmtt I 

(t) trm: firnr ;wr 3 irfir 

(ar) 'nm: qmr ,r ^mrar ttrxm 2 To qfir ttwr 

«. 3 % rrmtt tt Tfe fro 

wttt: rrmfra fqra Tit ffi tttt afir *1355-'^' 

1 . 5 0 To tt Tfrm TIT Tt TTqifV 1 

WTVdlT jf mff 

7. 1 tjttitV wk mr% 3 r *rarq *rmtt wrarntt ttPc t«tt- 
ttq fqTTiff mm fmm mfir mxT Trra: ttt nmrarr Jr tt 
tot Tfk tJr wh Jr jki tttt q?r tti 
jttt afirjfa ttt firfirm mfEr^rr firfr^itfii qfmmT 
cm ffifiid mTTmm qr tt Tmqt 1 

7. 2 qrtTTtV TTT TTra TTTtt trtt TTcqs TTqTrloff/qfTTqf 
iTsfr q tT mtar ft TTfTT f fr^ Tur-mm Wamfra qfr- 
TTf, qfi^fsftqf^fTirirfTTirmpkqR^TTqfT TfimPm | 

% qiTRf % fmr srt fltrn fTifr qqm tT. tw srt 
Tt afTjfif^TtfafiTcT aifERKT M'Rffl'q qferTTT CRT ffifijTT 
qqmr ^r qq qT^rfirr % ttttt Tt^j tT fmra- 
firfer qff % mfirr t ft aft ttittP i 

trra ?T t»st m^T Ttfir/TmT TR^q-qjt/ 




qfiq) 

TTTTTq 

amR 

40 Q*i • 

25 ^o 

3 5 0 T o 

fim s % 

40 it» Sr iQ 00 T«qqr : 

4 0*5 • 

4 5 0 T® 

wffir ffffq 

iooit*^" 1500 T® qqr 

S 0 

509 To 

Trf qq 

15 # 1 T» St 2000 T» tw 

60 ^° 

5 5 0 T o 


200 IT • tfrrqTTST TTferr 

i oo*i o 

600 T® 



7. 3 arm 'trrTTwql Trm-t smrasnTT tfrr tsm T^Troft % finr 
sffrt^Rr qTTTrfim ttt % n Tnt t Pr^ ^ ffiltmftq Tfinr 
nmq (wfiarr Pirnffii wmfqTK ttrth) crt fmm 
*RT IT PfiTT T ^ irqsrm Tt tt^ 1 


8. 2 37 R finm 8.1% STlffa (pfiT ftqTTT RTHT qT TTSTK TTT% 
qroT ttttrT tJr ^aran; % ffii wqJr jrt Tqqrr wr qfi 
qmq rrqrt qrftr arm irt tt qrqR fm T aft tiT 
% % qrrsR ft firJr Ptsrt arm trt tt ^tctt ^ 

TT fmpff % TT’frq qurr Sr frqr tt ^tt gqraR ttt% 
Prqm^mq qr q gqr fmT 1 

8 .3 mrqTr: %t rtram ft TrftrjfFr % arfrrTrpif firfTTTffir qftrrrf, 
qfiraaf, ftqftmr, fTqSr ffqTq sfk iRira-qff trttMt g, 
^ amtf %r Sf fimr tt^tt i 

■mmam 

9 - Tqt ttqV %t raq Rtt TtrasTT "T arm f qmtt mpm 
Tt afn^fq gqTTT qrm qr% tttr ittt qmqm: TteqTfmt 
■qq%t Tqftq qr TirmfSiff %T Trft fipqqf % firq,PmT- 

firPa'q TTVariff % PtfpT Iff grr, Tt TTTtqt— 

(t) rqq arr» rrq-o q T f%f%TT 75 5 0 2 so rfr qt %t 

afir % f?rcr 

( , q) qqq ttro r^r° fiffsq 200 To 250 rft rftqft 

qfq jjfirc % fipp 

cm mr^R 

10. 1 cm tttr Trf 3% arfaira fqT+^tfiq qfq^xTtp ift ttrrtf 
Sr ft tthtt ttttt |, firmfirfam wmf % firanr, afiiffir 
qtra qft ftTT :— 

(T) fqnTq'q 

(isf) qq^tTRir 'ifk qtfTT TTqR 

(q) qi'tff TT TTtr (Tf^q CtTT # TPTT %t qfTTjfVT qft 
Tt TTTRft) 

(q) i^TT qfiTTT rttr I 

10,2 gqfqq mrqR % fim arntf ft afirjft qmrfqT ^ % 
ttttt, PR3 Tt firf+mw TtRtm TtrartT (TrftrT qimfrq 
TTTqferR TTRTTq) CRT fimfim TTT ?T ifffmT T ft, %l Tl^qt | 

i«. 3 q ttutt q 5 tq %t almjfir firm tt Sr ft arrqqt :— 

Wf 10 T»] 

qTT T nqrffj st«] 

fqqr % fint qq qtt^rw 

11.1 qmqrTt (fmg Tmt tt qrit Tram qff) rffir 
mft Sr qq tit irqqr % firq qqrfe % qttqpq ft gfirwirf 
% fira pR ftm 1 ?ti% frm sptr %t affgfir qimfiR 
TTT % TTTTT, pR^ ft 1 6 T • St qfaqr q ft, ft TTTfft I 



THE GAZETTE OF INDIA : EXTRAORDINARY 


11,2 m TT TO tRff % 

Tfcrt$Y;t W<K*ft sqrtmrt ^ 3?r Tuft tt 
% far ^?k 5 m 1 cirr wra snrn: % JiRi^Rr 
nHirr fTra) £ v^tn < '*rn?*fl ^ft ^ Tffrl tot 
^ trrhTTT Tfbffirf % far I 1 

fafaT tr° 7(2)/7&-( [ rr°trTotf«) 
trtfo tjr?To <sltm I, 
tritffi ttf*A tftT fro 

MINISTRY OF PETROLEUM, CHEMICALS AND 
FERTILIZERS 


(e) "employee of 
the Board.” 


(f) “patient” 


(t) “Schedule” 


[Part II—Sec. 3(i)] 

—means any regular employee of 
the Board as well as the per¬ 
sons on deputation with the 
Board; 

—means any employee of the Board 
(including the members of his 
family) to whom these rules 
apply; 

—means the Schedule of inadmissi¬ 
ble medicines forming part of 
Central Services Medical Att¬ 
endance Rules, 1974, as amend¬ 
ed from time to time; 


(Department of Petroleum) 

NOTIFICATION 

New Delhi, the 9th August, 1978 
G.S.R. No. 397(E).—In exercise of the powers conferred by 

section 31 of the Oil Industry (Development) Act, 1974 (47 of 
1974), the Central Government hereby makes the following 
rules, namely 

Short title, extent and application. 

1.1 These rules may be called the Oil Industry Development 
Board Employees (Medical Attendance) Rules, 1978. 

1.2 They shall come into force on the date of their publication 
in the official gazette. 

1.3 These ruls shall apply to all regular employees of the 
Board and to those CentralGovemment or State Govern¬ 
ment servants and tho officials of other undertakings who 
are on deputation with Oil Industry Development Board. 

Definitions 

2 . In these rules, unless the context otherwise requires— 

(a) "authorised medical attendant" means any Regis¬ 

tered Medical Practitioner of the allopathic system 
in Delhi or any other place, where the employee of 
the Board or any member of his family falls ill, 
appojnted/empanelled or so recognised by tho Board 
for purpose of the treatment of the employees of 
tho Board and other members of their families. 

(b) “hospital” —means any Government or private 

hospital/nursing homo; 

(c) "Board" —means the Oil Industry Deve¬ 

lopment Board; 

(d) “medical —means attendance in hospital or 

attendance” at the residence of the emplo¬ 

yees, including such patholo¬ 
gical, bacteriological, radio¬ 
logical or other methods of 
of examination for the purpose 
of diagnosis as are available 
in any hospital and are consi¬ 
dered necessary by the autho¬ 
rised medical attendant and 
sue consultations with the 
specialist or other medical 
officer as the authorised medical 
attendant certifies to be neces¬ 
sary, to such extenl and in such 
manner as the specialist or 
medical officer may in consul¬ 
tation with the authorised medi¬ 
cal attendant determine; 


(h) “treatment” —means the use of all medical and 

surgical facilities available at 
the hospital in which the patient 
is treated and includes :— 

(i) the employment of such 
pathological/bactcriologieal, 
radiological or other me¬ 
thods as are considered 
noeessary by the authorised 
medical attendant; 

(ii) The supply of such medi¬ 
cines', - vaccines, sera or 
other therepeutic substances 
as the authorised medical 
attendant may certify in 
writing to bo essential for 
tho recovery or for the 
prevention of serious de¬ 
terioration in the condition 
of the patient except the 
items mentioned below 
namely :— 

(1) preparations which are 
not medicines but are pri¬ 
marily foods, tonics, toilet 
preparations or disin- 
factants as specified in 
schedule, and 

(2) expensive drugs, tonics, la¬ 
xatives and other elegant 
and proprietory prepara¬ 
tions as specified in sche¬ 
dule’for which drugs of 
equal thereafpcutic value 
are availablc. 

Note—1. All medicines for injection purposes are admi¬ 
ssible. 

Note—2. Sales Tax paid by the employee, while purchas¬ 
ing the medicines from the market is refundable, 
Packing and postage charges paid by the em¬ 
ployee for purchasing medicines from out 
stations arc not refundable. 

(iii) such accommodation as is 
ordinarily provided in the 
hospilal and is suited to 
his status, 

Note—In the event of accommodation to the status of 
the employee concerned being not available 
accommodation of a higher class may be allott- 
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ed provided it can be certified by the officer 
incharge of the hospital. 

(i) "family” —means wife/husband, dependant 

children (including step-child¬ 
ren) and wholly dependent 
parents of the employee. 

Note— Female employees have the choice to include 
either her parents or her parents-in-law for the 
purpose of availing benefits of medical con¬ 
cessions under these rules. 

(j) "Chairman" —means the Chairman of the Oil 

Industry Development Board. 

Medical Attendance 

3. An employee or any member of his family shall be entitled, 
free of charge, to medical attendance by the authorised 
medical attendant. Any amount paid by him on 
account of such medical attendance shall, on production 
of a certificate in writing by the authorised medical 
attendant in this behalf shall be reimbursed to him by 
the Board. 

4.1 Employees will as a rule consult the doctors at their 

clinic, except in an emergency when the doctor can be 
called at the patient’s residence whether a call at the 
residence was necessitated by emergency will be certified 
by the attending doctor, 

4.2 For consulting the doctor at his clinic, actual consultation 

fee paid will be reimbursed subject to the following 
ceilings. 

First consultation Rs. 5/- 

Subsequent throe Rs. 3/- per consultation 

consultations 

4.3 For consultation with a doctor or authorised medical 

attendant at the patients residence in an emergency, 
usual fee as charged by the doctor will be payable by 
the employee and reimbursement will be made upto 
the following ceilings on production of certificate duly 
signed by the doctor. 

During day Rs. 10 per visit. 

During night (10 P.M. to Rs, 20 per visit. 

6 A.M.) 

Consultation with Specialist 

5.1 If the authorised medical attendant is of opinion that 

the ease of a patient is of such a serious or special 
nature as to require medical attendance by person other 
than himself he may— 

(a) send the patient to the nearest specialist or other 
medical officer; or 

(b) if the patient is too ill to travel, summon such spe¬ 
cialist or other medical officer to attend up on the patient; 

5.2 On production of a certificate in writing by the authorised 

medical attendant the patient will be entitled reimburse¬ 
ment of conveyance charges paid by the patient for the 
journey to and from the clinic of the specialist or the 
residence of the patient as the case may be. 

5.3 Fees for consultation with a specialist will be reimbursed 

upto the following ceiling limits. 

(1) At clinic Rs. 16/- per visit. 

(2) Patient’s residence Rs. 20/- per visit. 

(3) Patient's residence Rs. 40/- per visit, 

drums night 

494 GI/78-—2 


Note—1. Employees in receipt of pay of Rs. 1600/- P.M. 

and above are authorised to consult the specia¬ 
lists direct without any reference from the 
Authorised Medical Attendants. 

Note—2. Employees in receipt of pay below Rs. 1600-/ 
will ordinarily consult the specialists only on a 
reference from Authorised Medical Attendants. 
However, where an employee or a member of 
his family has been under the treatment for 
not less than 15 days and the ailment has not 
responded to the treatment given by authorised 
medical attendant the employee may in that 
event consult the specialist even without any 
reference from the authorised medical atten¬ 
dant. 

6.1 The attending doctor will normally prescribe medicines 

and the employee will purchase the same from chemists, 
preferably run by cooperative agencies like Super Bazar 
in Now Delhi. In exceptional cases, the attending 
doctor may supply medicines costing not more than 
Rs. SI- on any one occasion. 

Note— This provision may be relaxed by the Chairman 
at his discretion in cases requiring urgent medi¬ 
cal aid. 

6.2 Fees for administering injections (other than the cost of 

medicines which will be reimbursed separately) will be 
reimbursed upto the following ceilings for all grades 
of employees :— 

(a) Intra-venous injections Rs. 3/-per injection 

(b) Intra muscular and Rs. 2/-per injection 

subcutaneous injections 

6.3 Dressing charges, if separately charged by the attending 

doctor, will be reimbursed uplo the ceiling limit of 
Rs. 1.3 per dressing. 

Hospitalisation 

7.1 Employee and family members may go to Government 

Hospitals and the hospital run by local bodies, muni¬ 
cipal corporation etc., and any amount paid by him on 
account of such treatment shall, on production of 
certificate in writing by the authorised medical atten¬ 
dant in this behalf, be reimbursed to him by the Board- 

7.2 An employee or any member of his family may also seek 

admission in private hospitals/nursing homes but any 
amount paid by him on account of charges for room 
rent, medical attendance, nursing, mcdicir.es including 
injcctibles and dressings shall, on production of certi¬ 
ficate in writing by the authorised medical attendant in 
this behalf, be reimbursed to him by the Board at 
actuals but not exceeding the following rates :— 


Pay Range upto 

Room 

Maternity 

Dressing/ 


Rent 

(confine¬ 

injection 



ment fee) 

charges 

upto Rs. 400/- 

Rs. 25/- 

Rs. 350/- 

At rates 

Rs. 401 to Rs. 1000/- 

Rs. 40/- 

Rs. 450/- 

prescri bed 

Rs. 1001 to Rs. 1500/- 

Rs. 50/- 

Rs. 500/- 

under rule 6 

Rs. 1501 to Rs. 2000/- 

Rs. 60/- 

Rs. 550/- 


Rs. 2001 and above 

Rs. 100/- 

Rs. 600/- 



7.3 For surgical operations X-rays, Laboratory and raiho- 
logical tests, reimbursement will be allowed at actuals 
but not exceeding the rates fixed by tie Medical 
Institute Hospital (A.1.I.M S.) 
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Treatment at Residence 

8.1 If the authorised medical attendant is of opinion that 

owing to the absence of remoteness of suitable hospital 
or to the severity of the illness, an employee or any 
members of his family can not bo given treatment as 
provided in rule 7.1 the employee or any member of 
his family, as the case may be, may receive treatment 
at his residence. 

8.2 An employee receiving treatment at his residence under 

rule 8.1 above shall be entitled to receive towards 
the cost of such treatment incurred by him a sum 
equivalent of the cost of such treatment as he would 
have been entitled to receive under these rules if he 
had not been treated at his residence. 

8.3 For the purpose of reimbursement of cost of treatment, 

the charges for medical attendance, nursing, medicines 
including injectibles and dressing shall be taken into 
account. 

Blood Transfusion 

9. Where it becomes necessary to give blood to the patient 
cost thereof will be reimbursed on production of the 
receipt for thesameduly verified by the attending doctor 
subject to following ceilings for all grades of employees 

(a) Blood R.H. Positive Rs. 75/-per unit of 250 cc 

(b) Blood R.H. Negative Rs 200/- per unit of 250 cc 

Dental Treatment 

10.1 Dental treatment even when it is obtained under the 
advice of authorised medical attendant shall not be 
reimbursible except in the following cases :— 


[Part II— Sec. 3(i)] 

(a) Extraction 

(b) Scaling and gum treatment 

(c) Filling of teeth (cost of denture will not be reim¬ 
bursed) 

(d) Root c mal treatment. 

10.2 Charges for the above treatment shall be reimbursed 

at actuals but not exceeding the rates fixed by the 
Medical Institute Hospital (All India Institute of 
Medical Sciences. 

10.3 Consultation fee shall be reimbursed as under :— 

First Rs. 10/- 

Subsequent Rs. 5/- 

Testing of eyesight for glasses. 

11.1 An employee (but no member of his family) shall be 

entitled to facilities for testing of eyesight for glasses 
once in every three years. Charges for this shall be 
reimbursed at actuals but not exceeding Rs. 16/-. 

11.2 An employee or any member of his family shall be entitled 

to treatment of eye diseases from a private registered 
medical practioner of eye diseases. Re mtursrrr.er. 
of charges incurred by an employee shall be allowed as 
per rules for the general medical attendance in case of 
other diseases. 

[File No. 7(2)/78-PFD) 

S.L. KHOSLA, 
Joint Secretary & Financial Adviser. 
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